
Visit MAhealthconnector.org or call 1-877 MA ENROLL (1-877-623-6765)   
or TTY: 1-877-623-7773, Monday to Friday, 8:00 a.m. to 6:00 p.m. 

Questions? 1 of 2

This section contains information about any health coverage offered by your employer.  
It may help you determine whether you might be eligible for premium savings through  
the Massachusetts health insurance Marketplace, the Health Connector. 

If you decide to complete an application for coverage through the Health Connector, you 
will be asked to provide the following information. This information is also requested on 
the Health Connector coverage application. 

Employer name Employer Identification Number (EIN)  

Employer address  

City State ZIP code  

Employer phone number 1 Employer phone number 2

Email address

Who can be contacted about health coverage at this job?

Here is some basic information about health coverage offered by  
this employer: 

As your employer, we offer a health plan to:    

	   All employees       Some employees

	 Eligible employees are:  _____________________________________________________________________________________	

	 (Employer to include criteria for eligibility, e.g., hours worked, etc.)

Dependent coverage:

Information on whether this employer offers health insurance coverage to dependents:

	   We do offer dependent coverage       We do not offer dependent coverage

	 Eligible dependents are: _____________________________________________________________________________________	

	 (Employer to include criteria, e.g., just children, children and spouses, any other criteria, etc.)

 

Optional Appendix
More information about health coverage 
offered by your employer.

TOWN OF WESTWOOD 04-6001362

580 HIGH STREET

WESTWOOD MA 02090

781-320-1072

benefits@townhall.westwood.ma.us

Veronica Biederman or Jennifer Kinnear, HR Generalists

working at least a .5 of a full time position for at least 6 months of the year

legally married spouse and dependent children until turn 26 years old



Visit MAhealthconnector.org or call 1-877 MA ENROLL (1-877-623-6765)   
or TTY: 1-877-623-7773, Monday to Friday, 8:00 a.m. to 6:00 p.m. 

Questions? 2 of 2

Minimum Value and affordability of coverage offered:

 � If checked, the coverage offered by this employer meets the federal Minimum Value 
standard (Minimum Value is also reported on Summary of Benefits and Coverage 
documents provided by the health insurance issuer).

 � If checked, the cost of this coverage is intended to be affordable to you, based on 
the employer’s information.

Please note: Even if your employer intends your coverage to be affordable, you may still 
be eligible for a premium discount. The Health Connector will use your household income, 
along with other factors, to determine whether you may be eligible for a premium discount. 
If, for example, your wages vary from week to week (perhaps you are an hourly employee or 
you work on a commission basis), if you are newly employed mid-year, or if you have other 
income losses, you may still qualify for a premium discount.

Additional employer information for employees

If you decide to shop for coverage in the Health Connector, you will have many features 
available to you to help you navigate the plan selection experience, such as plan helper 
tools, tutorial videos, and filters to help you narrow down the options that would be the 
best fit for you.

The information below corresponds to the tool on the Health Connector website that can 
help you determine whether you qualify for premium discounts. Completing this section is 
optional for employers, but will help ensure employees understand their coverage choices. 

 Yes       No     �Is the employee currently eligible for coverage offered by this 
employer, or will the employee be eligible for coverage in the next  
3 months?

If the employee is not eligible today, including as a result of a waiting or probationary 
period, when is the employee eligible for coverage? 

Date:_____________________________________________________________________________________  

For the lowest-cost individual plan that meets the Minimum Value standard offered only  
to the employee (not a family plan):

a. How much would the employee have to pay in premiums for this plan? $ ______________

b. How often?

 Weekly  

 Every 2 weeks  

 Twice a month  

 Monthly  

 Quarterly  

 Yearly

 

Employees can find out more about benefits offered by this employer by contacting or 
referring to:

_________________________________________________________________________________________
(may be an HR contact, a resource, or an appendix to this document) 

Eligible on the 1st day of the month following 60 calendar days from start date.

100

https://www.townhall.westwood.ma.us   Under Human Resources,  Benefits


