
TO: 

FROM: 

RE: 

All Benefit Eligible Employees 

Human Resources

Long Term Disability Program - New Hire 

r

The Town of Westwood is pleased to offer our benefit eligible employees a group Long Term 
Disability program with Lincoln Financial Group. Our Long Term Disability program is designed 
to pay monetary benefits (60% of your salary tax f ee) for extended periods of time (to age 65 or 
beyond) when an injury or illness prevents you from earning an income. In essence, it is income 
replacement insurance. 

Employees that sign up for the program during their first 30 days of employment may do so on a 
guaranteed issue basis. This 30 day period is very important as employees can enroll in the 
program without having to complete a medical evidence of insurability questionnaire. If you 
decide against electing coverage in this initial offering and wish to sign up later, you are not 
guaranteed coverage in the plan. All employees that enroll will be subject to our plan's pre
existing condition clause highlighted in the enclosed informational handout. We encourage all 
employees to consider taking advantage of this benefit. 

If you have any questions about our LTD plan, please feel free to contact our consultant at Masse 
& Masse, Brian Fitzgerald, at 781-224-1709 x 139 or brf@.rnosseservices.com. He will be happy 
to go over the program with you in more detail and answer any questions you may have.

Forms should be returned to Human Resources within the first 30 days of employment. 

Forms may be mailed, emailed to benefits@townhall.westwood.ma.us or faxed to 

(781) 320-1067.





Who should sign up for the long term disability coverage? 

All employees not yet at 80% retirement should consider signing up for the coverage. If you are 
at 80% retirement, or have enough accrued sick leave to get you to 80% retirement if you were to 
be disabled tomorrow, there is no need for you to sign up for the coverage. All other employees 
are encouraged to consider the program. 

How much does the plan cost? 

The single composite rate for our plan is the most competitive in the marketplace for the benefits 
in our contract. The rate is $0.486 per$ I 00 of income and each employee will have the same rate 
regardless of age or salary. Below are several examples of the costs associated with our plan but 
the actual cost will be tailored specifically to each employee's individual annual salary. 

Annual Annual 

Salary Cost 

$20,000 $97.20 

$30,000 $145.80 

$40,000 $194.40 

$50,000 $243.00 

$60,000 $291.60 

$70,000 $340.20 

$80,000 $388.80 

$90,000 $473.40 

How do I sign up? 

Cost Per Pay 

Period (based on 
26 pays) 

$3.74 

$5.61 

$7.48 

$9.35 

$11.22 

$13.08 

$14.95 

$16.82 

Cost Per Pay 

Period (based on 
21 pays) 

$4.63 

$6.94 

$9.26 

$11.57 

$13.89 

$16.20 

$18.51 

$20.83 

Annual Salary I 100 x $0.486 = 

Annual Premium 

Annual Premium / Pay Periods = 

Cost per pay period 

If you wish to take advantage of this coverage, please complete the enrollment form by filling 
out your name, date of birth, check "yes" under acceptance and sign the bottom of the form. [f 
you do not choose to enter the program, simply check "no" under refusal and sign the bottom of 
the form. All employees need to complete a form, even if they don't wish to pa11icipate in the 
program. 

Jf you have any questions about our LTD plan, please feel free to contact our consultant, Brian 
Fitzgerald, directly at 781-224-1709 x139 or email him at brf@rnosseservices.com. He will be 
happy to go over the program with you in more detail and answer any questions you may have. 

Forms should be returned to the Human Resources Office in Town Hall during your first 

30 days of employment. Forms may be mailed, emailed to 

benefits(@townhall.westwood.ma.us or 
faxed to (781) 320-1067. 










